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I hope that this ‘zine inspires you to take action against
military recruitment and militarism in your schools and communities.

Together, we will rise up to end war and bring the truth about the
military to the masses. _ommy
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If you have come to help me you are wasting your time.

But If you have come because your liberation is bound up with mine,



Thinking apout JOlNllg LUT seam=———g -
Are vou willing to leave you family for extended periods

of time? Are you ready to kill or die m.OH a cause you

ion't believe in? Are you prepared to give up the rights

you enjoy as a civilian? Are you ready to obey any

order given to you? Are you willing to fight someone

_ ————eeeeeeesm ©1S€ 'S WaAr?

f you answered “NO” to any of these questions, then
Ml the military may not be for you.
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TEN REASONS FOR
COUNTERRECRUITMENT

| 1. Support student and youth leadership.

_ 2. Bring veterans to the forefront.

needs of poor and

_ 3. Meet the

working-class youth.

_ 4. Effectively challenge the teaching of |8
military values.

_ 5. Help build long-term relationships
between teachers, parents, community

groups, veterans and students.

_ 0. Effectively challenge war and empire.

7. Discover and create al

ternattves to military values, war, and empire.

]

| 8. Affect citywide, for peace and

nationwide, and international efforts

Justice,

( 1 it . : .
{ 9. Build communities committed to oL, ogmonalr,
and politica] Justic

_ 10. Take concrete action that feels good.
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-ACTS ABOUT MILITARY
RECRUITMENT:
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1) The military guarantees nothing,

The swﬁnmﬂim own contract states that your pay,
status, benefitg,
may change at any

Frem

Or responsibilities in the military
point without your consent.

2) 30% of all homeless People are veterans.

m any given night there are over 200,000 veterans on the
itreetg.

) 65% of enlistees never get § for college. Only 15% ever
even get a college degree.

l) The military does not have to place you
in your field of choice. Unfortunately, there aren’t

many jobs for an M240 state-side.

Simply put, recruiters lie.

DELAYED ENLISTMENT PROGRAM (DEP)
What is the Delayed Enlistment Program?
Most people who enlist are signed up into the Delayed Enlistment Program (DEP), also called
=rtr, 2-2372m, for UP to a year before they report for active duty training.
the Deiaysc =7ty ~72272M,

The DEP is pushed hard by recruiters to high scroc: sericrs arc z-¢ unsure what to do after
graduation. A lot can happen in a year, and many people change their minds atout wnat they
art = do with their lives.

fral

‘ow does someone get out of the Delayed Enlistment Program? .

“undamentally, the way to get out of the DEP is NOT TO GO, not to report on your ship date.
tii you - report to a military base, they will process you out, but that

! flen el you nat i y . . )

ms U,\Om_.:m.“ o_mMmc Some people simply de not ge; others choose 10 write a letter stating their

lecision not to go. In either case., the resuits are the same: you co not have to go to Zwvm

\N\ nthe ship dais.

RESOURCES

The Project on Youth and Nonmilitary Opportunities (YANO).
WWW.projectyano.org

The Coalition Against Militarism in Our Schools (CAMS)

ééi.,B::QOnmmmnvoo_m.OHm
l’.

Committee Opposed to Militarism and the Draft (COMD).
www.comdsd.org

Iraq Veterans Against the War (IVAW)

WWW.ivaw.org

The War Resisters’ League (WRL)

www.warresisters.org
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The New Yorker’s Guide to Military Recruitment.

S, ﬂw& www.counterrecruitmentguide.org
f é www.notyoursoldier.org
0 5 3 .
ii!.l\.% The Central Committee for Conscientious

Objectors (CCCco)y www.girights.org

The Center on Conscience and War

OOCHNW& to ~N mmh.m ¢ Www.center onconscience.or g

Students for a Democratic Society (SDS)
£€s.mﬂcamimwoﬁmmmaonwﬁ_.omon_.m?oﬁm

The National Network Opposing Militarization of Youth (NNOMY) www.nnomy.org

WWw. Couragetoresist.org

Rochester Indymedia

) Food Not Bombs
rochester. E%Em&m.owm

www.foodnotbombs.net

Allison, Aimee, and David Solnit. Army of None. New York: Seven Stories P,
2007.

TIP: Search the Yahoo.com groups page with :nor.::ﬁ.-
recruitment” and you'll find over twenty local online
groups discussing counterrecruitment.
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Instead 0. puopaning young otliceis, ;ROTC helps recruit the
lowest-level military ranks.
) . . . . . a
The curriculum of JROTC brings a discriminatory policy 82”1
eople,
LGBTQ (Lesbian, (iay, Bisexual, Aww:mmab&ww p.n.& pcwmnv p Wu
violence as ( onflict resolution, and weapons training into schools.
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ZaET YY) OF VETS
G RADUATE WITH A
FOUR-YEAR DEGREE.

VETS ARE §
MORE LIWELY
To BE

or violations of “zero tolerance

M Number of on-campus arrests of children f

hool: 3.1 million

-school programs: 2405

TRAUMmATIC
STRESS
DIS ORPER.

@ Number of Young Marines after
olicies that include bringing toy gunstosc

P
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Young Marines ® Number of youths 8-18 in Young Marines units: 10,000

TACTICS ON CAMPUS

Fliering: .
¥ Passing out fliers/pamphlets is an casy

tactic, and can be done without much

planning at all - there is a lot of
literature available on CR/antiwar websites.

Tabling: Setting up CR tables with fliers,

bamphlets, ang bens or other free

goodies” on high schoo] or college

campuses is very effective, especially when done

near where military TeCruiters are tabling.

You can also set up tables at job/career fair
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promoting jobs in the social justice movem

Classroom presentations:

Arranging a presentation by a counter—

recruiter or Truth in Recruiting activist

during the school day is a valuable tool in

challenging the teaching of military values |
students. Encouraging students to attend simi
events such as Winter Soldier is a great way

1

cony,
er.()rg

to elicit interest in the antiwar movement.

Visual protest:

Altering signs, hillboards,

banner drops, or putting up posters and sticke'

L)

will get people’s attention quickly. Street
theatre is a popular form of spreading resistanc
to the war and U

Graphic: Andy Men,
WWW.notyoursoldi

.S. foreign policies that ruin other
countries’ economies and exploit their people.

Direct action: Demonstrations, rallies, school /workplace occupations, v

human blockades, and walkouts deliver a strong message of resistance and

_ solidarity
Be warned: these forms of protest ca

consequences - ; "
quences, and the wo__nm\_uommmm\mms_Em:mﬁca will often seek to Punish yoy ¢ |

mrm fullest extent of their “power”. Don’t let that discourage you from direct action - |
indeed, it mav he the anks thine it . g ,

n also result in disciplinary and legal

ctane Mamal o2



ALIERNAITIVES 10 THE MILITARY

e of the biggest mistakes of counter recruitment activists
» tell people not to join the military but offer no alternatives
vhat the military does offer young people. People join for

o PONT
A% [
& fﬂ\ﬂh.
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ariety of reasons such as: money for college, job training/skills
action in life, discipline, to be part of a team, traveling, to

ve their country, to get out of trouble with the law, physical

ning, even citizenship. It is important to keep all of these

mind when talking to young people, especially those

10 want to join. Because a majority of recruits join to get

ney for college, it is critical to .:.3:: youth (especially low «
'ome and people of color communities) of the non-military

tions available to them. Too many activists fail to address _ i_..).—.. .q-:m< ._-m_-_' /\ ‘C

3 issue and leave young people feeling as though counter recruitment activists are trying to limit

sir options or guilt trip them but not addressing their needs.

Some non-military options for youth:

College & Universities

Job training programs
Americorps

Peace Cormps
Non-profit/organizing work
Internships

Traveling opportunities
Mentorship

Sports

Community Service
Cultural & creative activities
Trade schools

NOT YOUR

The Military’s Not

... It's Eight Years
- Justadob... of Your Life!

What are the consequences if | do not go to MEPS on my ship date?

There are no consequences and no records as a result of withdrawing from the DEP that
currently have any effect on things like employment or your legal record. This is the case fc
non-citizens as well as citizens. The military has also been telling immigrants and the

children of immigrants that there will be negative consequences for their citizenship if they
back out. Once again, this is NOT true.

Do you know enough to

wee @MISED

B Number of students currently enrolleq in JROTC
programs: 500,000

M Percentage of JROTC cadets who are recruited into the
lowest enlisted military ranks: 50 percent

W Percentage of JROTC cadets who are youth of color:
54 percent ’

B Average JROTC annual operating cost paid for by local
school districts: $76,000

W Average cost to school district for an after-school
tutoring program: $40,000

M Average length of time military pays for costs of
JROTC programs: 1-3 years*

B Subjects required to be taught in JROTC program: None®

The Junior Reserve Officer Training Corps QWOHDV claims to keep

‘at-risk” students from dropping out, though there is no proof that
it does,

The “leadership” training is actually intensive re-

cruitment of low-income youth enticed by excellence,
comradeship, and patriotic zeal.




11 tne sCnooi, aistrict or CIty denies your rignt io

YOUR BLO mwg_g_
FOR OUR PROFITS,A

As a student: e
I You have a right to onmENm vncBoﬁm and ﬁﬁdﬁﬁmﬁm n

£ OnmmENwﬁosm mbn_ political ‘mnocvm

|

i You have a Ewg ﬁo anc_mﬁm :mémvmﬁmnm Emamﬁc:w or political leaflets

!

M Youhavea Em?.. 8 wear vo_uﬁn& or oﬁrmn types of _ucgo:m badges, or
armbands and to post. U::aﬁb vom& Doﬁnmu within i the schools.
S\ | A
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on school ﬁnoﬁmda\

ol _
# March in the mﬁmw# & m_”mmw arally om more ﬂrmb 2\82 people.

@ Usea Uc:rog or 099, source off
& vaEw& mocbm

(Then mare.

The streeds are guers ~
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toxe Haem o acx! -
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hei erience
Contact local groups to learn from their past exp

with local law enforcement.

vewer to you

NO MORE GIFTS

3024902m3< Gl m:.r .

“Money -o.. college!l” «..u

The Monigomery Gi Bl is advertised and
believed as the answer to many young
people’s problem with finding a way to
finance college. However, there are a few
things to know and let others in on...

z_c .n. § NO WAR

To get $70,000 you must qualify for the Army College Fund or Navy College T.E.a. something
only 1in 20 enlistees are able to do. Some of these qualifications include:

serving 2 years active duty,

have an AFQT (Armeg Forces Qualification Test) score of 50 or higher,

and enlist in a specific Military Occupational Specialty (usually unpopular iobs that have no
transferrable skills to the civilian world) designated under the ACF or NCF

Otherwi i .
vise the maximum You can get from the MGIB is $36,144. That $36,144 .:o_caoo
T not, $1.200 of your own money! So, now we' _.o aoi... to $34,944, -

To receive any of that $36,144 you must be among the eighty percent of veterans to receive
an honorable discharge. Evenafter all this, you still may not see all of your benefit. Because
of the monthly benefit payment structure, you have to attend school for four years to get all
$36,144. Only 15% of those who pay in have graduated with four year degreesl If you are

among the majority who attend a two year mo:oo_ you'll receive a maximum of $18,072. _

Subtracting your $1,200, you'll have onjy netted $16,872 from the military!

As bad as this sounds, for mast recruits who have paid into the Montgomery G Bill it's eve
worse. Only 35% of all program participants have received any benefits at alll Two-thirds
of Montgomery Gl Bill participants are paying nonrefundable deposits of $1200

without receiving a dime in return! :
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to the tune of a sadistic DI to make you feel all

T Nothing like watching an army of eight-year-olds goosestepping
warm and  fuzzy about being an American . . .

Lewdic  _ulllldly 1€CLULLELS Cdll, WILLGW. | »ar KIIOW-
ledge, obtain your private information gathered from many
sources, including the ASVAB test, the No Child Left
Behind Act, and data collected by the Pentagon database
from My Space profiles, teen magazines, class ring
companies, raffles, your classmates, and many other

unexpected sources.

The No Child Left Behind Act:

SEC. 9528. ARMED FORCES RECRUITER
ACCESSTOSTUDENTS AND STUDENT
RECRUITING INFORMATION.

(a) POLICY

(1) ACCESSTO STUDENT RECRUITING
INFORMATION
Notwithstanding section 444(a)(5)(B) of
the General Education Provisions Act and
except as provided in paragraph (2), each local
educational agency receiving assistance under
this Act shall provide, on a request made by
military recruiters or an institution of higher
education, access to secondary school students
names, addresses, and telephone listings.

(2) CONSENT
A secondary school student or the parent of
the student may request that the student’s
name, address, and telephone listing described
in paragraph (1) not be released without

prior written parental consent, and the local
educational agency or private school shall notify
parents of the option to make a request and shall

comply with any request.

—Henry Chinaski, responding online to a blog about Young
Marines“ :

DOrrow, peneTi anu Luna
People have been doing CR work for quite awhile, there are hundreds of brochures and

resources out there for you to utilize. Of course information that is specific to your community
and school Is relevant and helpful, but you should utilize what has besn done to help build vour

work and free up your time to find resources and info specific to your arsa.

The color /accessibility of the movement
Creating a movement where everyone is welcome and respected is essential o social change

always keep this in mind in doing-your work. People of color have long been targeted for
military recruitment because of economic status. There is a term used in the movement,
“poverty draft* which acknowledges that people of color and folks in rural areas are often

“_,.a_.umnoa, into the military because of a lack of economic opportunities in their communities
ese days, parents of color are a_moocao_:o their childre |

is a valid but often unrecognized f
orm of counter recruitment Also
- ] 8 , we h ledge
and address the privilege of activism work and think about wavs 19 amroﬂﬂw o acknow
move

accessible to people. A couple ways to do this it to consider in what ways issues a

- different groups of people, providing child care during meetings, getting to know
uwao:m_ level as well as on an organizational level, translation (of fiyers/signs m”
and listening to what issues different communities are struggling with.

. KNOW YOUR RIGHTS.
aw:m_ Access in Public Schools

.r{w In order to effectively counterrecruit,
you should learn and defend your rights.
As a private citizen;
] ® You have a right to hand out materials to students before they enter

school mawc:mm_ but you cannot enter school grounds without permissi
(boundaries may extend beyond the buil Rlinic)

n from joining the military, which

ment more
re relevant

eople on a
d mestings)

M You have 2 right to have a table in a park that has only
| printed materials.
M You have a right to march on a public sidewalk.

.D. :

«n..:.ocﬁm are _umESn_ wo respect the law of equal acces
military recruiters, it cannot keep ol
about jobs in the near.  movement. -
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NTRO TO ChH wURR

Counter-recruitment is one of many ways for students to resist the pressure that the

military- industrial-academic complex exerts on youth. Done effectively, it can .
notivate more students to get involved. Counter-recruitinent also presents »_ﬁ_n.:»:é
'ptions for students considering enlisting in the military and the realities of military

ife — the cold, hard truth that is never presented by the military-industrial-
1cademic compley.

Counter Recruitment (CR) takes 3m:<
different forms. At its core the goal is

0 keep young people from joining the military,
or at least provide more information

about what they may be getting involved in.

Counter Recruitment takes on many forms.
Often times it means that People set up tables
: in high schools to Ppass out flyers and talk to

¥ students about the military and their options.
and other activists) sharing their experiences

» » « the military is branding children at younger ages, recruiting children s young
as eight years of age into programs such as Youn
them to military-style regimentation and treatm
Programs also  teach discri .
>ch\>3c.>3alnm=m.

g Marines and JROTC, subjecting

ent. 3::».%-%0:8..3 school
mination toward certain minority groups, particularly

Muslims, immigrants and LGBTQ people.
ORGANIZING GUIDE/TIPS

Young peonie as leadess

Becauss young people are the ones being targeted for recruitment, they are the most
wﬂmoaa and therefore, must be at ine forefront of organizing against military recruitment,
You are a young person, gather your friends and get started!!! If vou

seek some young folks to support and help out in a much needed area:
alternatives to the military. Everyone should support youth leadership

are an adult ally,
amwmnuZJD

nm<m6u§m2.
get organizer/leadership training for young people.

W

12 you re a student n & higa schoul or coliege, the mili-
tary is tracking your moves. Contact data is regularly
released to military recruiters. Once they have the data,
you will routinely get phone calls, texts, mailinss or sur-
prise visits. They will bombard and try to sell the mulitary
to you, based on your favorite hobby or brand of jeans.
Like football? Well, you could play football in the Army.
Oh, you're a musician? Play in the Navy band. Like cute
boys? Well, the military is just full of 'em.

CHILDREMN
ARE QUR FUUITUREE,

I HATE 1T wiriE i
PEOPLE Say TwsT

>
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Women often join the military to gain skills and
break out of traditiona! roles. However
range of military work open to wome
over the years, women are stijl im
tions tpen to them. And within those po
are often given traditional tasks: according,
government report, “many women teport §
are not allowed to work at the jobs for w
were trained . . . [and] that they are rou
signed clerical or administrative dutie
ing given the opportunity to work in the
their occupations” (GAG/NSIAD-99-27, | 1798).
Sexual harassment and rape are a real (h
women in the military. One survey fou
of women reported being victims of
tempted rape while in the military; 75¢ experi-
enced sexual harassment (Reuters Health, 3/14/03).

The military claims it treats every
ardless of skin color; bu
problems with inequality
36.2% of the enlisted persont
color, but they made up ¢
Latinos in the Marine Corps
14.5% of the enlisted ranks, b
ficers (Dept. of Defense, {

DoD and Coast Guard, Sepd. 201

. Ummnl_.:w..mzo: against gays, le
not only interise withi

Since the so-called “Don
introduced, efforts to kick Jes
out of the military have conti
discharges has increased, and v
against those suspected of bein

o If you leave your work without permiss
, can be arrested.

» Any disobedience can result in criminal punishment.

@ You can be punished without the right to sec a
lawyer or have a trial.

® Your right to say what you think when and how
vou want will be restricted.

¢Individual expression through the way vou dress
and wear your hair won’t be lolerated.

® You will be subject to routine urine tests {or drugs.




